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News & Information for UNLV Insiders JULY 2007 
Good Advice
Heather Allison of the College of Education Advising 
Center is chosen Pro Employee of the Year.  Page 3
Stepping Up to the Plate
New Business Dean Paul Jarley says UNLV is viewed as 
a place with great promise.   Page 8
Rookie Achievement
Dottie Shank is named Classified 
Rookie of the Year. Page 3
Got Connections? 
Get to know 
fellow employ-
ees and help 
welcome stu-
dents back to campus. 
The Rebel Connection, UNLV’s 
orientation and welcome pro-
gram, will take place Aug. 22-31.
Faculty and staff are needed to 
volunteer at Ask Me! booths, the 
pancake breakfast, and Premier 
UNLV. An online volunteer form 
will be available shortly.
iMore info: Call ext. 5-2970.   Go to rebelconnection.unlv.
edu for a full schedule of events.
Shred It and Forget It
Missed the opportunity for 
spring cleaning? 
Don’t despair. Summer is not 
too late. And Rebel Recycling 
can make the process easier. Call 
to order one, two, or more office 
clean-out bins. 
Rebel Recycling also has a 
large shredder if you want to get 
rid of confidential material.
iMore info: Contact Tara Pike at ext. 5-3760.
News You Can Use
By Diane Russell | Marketing & PR
Christine Clark arrives July 1 from 
the University of Maryland, College 
Park to become UNLV’s first vice pres-
ident for diversity and inclusion. This 
cabinet-level post makes her President 
David Ashley’s chief advisor on all 
issues related to these topics. 
Before arriving at UNLV, she sat 
down to talk with Inside UNLV.
Choosing UNLV: UNLV is a pub-
lic research institution, which is 
very important to me. It also has a 
Carnegie ranking of “high research 
activity” and is interested in achiev-
ing the “very high research activity” 
designation and in becoming a top-
20 public research institution. That 
was very appealing to me. 
Also, the position is a full vice 
presidency dedicated just to diversity, 
which is more common than it used 
to be, but still somewhat extraordi-
nary in the opportunity it provides 
for there to be a cabinet-level position 
with just this area of responsibility.
Some of the things that I heard 
from Dr. Ashley and some of the 
other senior leadership have really 
fueled my interest. Their level of com-
mitment — beyond what is repre-
sented by creating this position — to 
equity and diversity is outstand-
ing. I believe there is a critical mass 
of people in strategic positions who 
share a vision of equity and diversity 
that includes a strong commitment to 
social justice. 
Benefits of a Diverse Campus: One 
thing we know from national research 
is that students educated in environ-
ments that are racially and ethnically 
diverse are more likely to be hired 
first, promoted faster, and to earn 
more money sooner than students 
educated in non-diverse environments 
— if three criteria are met. First, there 
has to be significant racial diversity 
Clark Attracted to UNLV 
By Leaders’ Commitment
New VP Dedicated to Diversity
Christine Clark
Vice President for Diversity and Inclusion
& Professor of Curriculum and Instruction
Education
• Ed.D., Multicultural Education, University of 
Massachusetts at Amherst
• M.Ed., Multicultural Curricula Design and 
Implementation, UMass Amherst
• B.A., Economics, Franklin and Marshall College
Family 
Husband, Tyrone Robinson, a community health 
nurse and artist. Two Dobermans, Cuba and Ché.
Outside the office
Enjoys being athletically active, eating out, and 
going to movies and shows. “But, truthfully, a 
good Saturday night for me is staying home and 
writing an article.”
Christine Clark is joining President David Ashley’s cabinet as UNLV’s first vice president for diversity and inclusion.
By Diane Russell | Marketing & PR
A need to grow, but inadequate funding to do it properly.
Sound like a description of UNLV in this decade?
Yes, but it’s also apropos to the ‘90s, the ‘50s, and all 
the decades in between, according to history department 
chair Gene Moehring. He spent two and a half years 
researching and writing the history of UNLV. Set for 
release this month, the book was written to coincide with 
UNLV’s 50th anniversary.
Recurring Theme 
“The university’s need to expand to accommodate the 
population growth in Southern Nevada and the absence 
of sufficient tax dollars to accomplish it without seeking 
private financial support is sort of a recurring theme in 
the book,” said Moehring, author of UNLV: A History of 
the University of Nevada Las Vegas.
The 386-page book published by the University of 
Nevada Press was begun by now-retired history professor 
Bob Davenport. 
Moehring was deemed the logical person to take over 
the project, having been hired 31 years ago as the replace-
ment for the retiring John Wright of Wright Hall fame. 
The book touches on many aspects of UNLV’s history, 
with chapters devoted to student life, key contributors, 
and sports.
Viva UNLV!
Gene Moehring’s 0th Anniversary 
Book Recounts University’s History
> See CLARK, Page 6
> See HISTORY, Page 7
Ann-Margaret and Elvis Presley film a dance sequence 
for the movie Viva Las Vegas in UNLV’s first gym, 
which now is the Barrick Museum of Natural History.
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Whether it’s 40 degrees or 115 
degrees outside, Hugh “Buddy” Orr’s 
mission is to make you comfortable. 
For the past nine years, Orr has 
worked as an energy management 
systems supervisor, maintaining the 
campus’s heating and air condition-
ing units. Previously, Orr was proj-
ect manager for Honeywell, where 
UNLV was one of his customers. As 
UNLV grew, so did the need for reg-
ular maintenance on the campus’s 
heating and air systems. When a full-
time position at UNLV opened up, 
Orr immediately applied. 
“Seeing the growth of this campus 
over the years and being able to walk 
by a building and say, ‘I remember 
what I did right,’ is a great position 
to be in,” said Orr.
In a letter nominating Orr, 
James Wilhem, assistant director of 
energy management, praised him. 
“Orr has contributed to the avoid-
ance of over $4 million in energy 
costs to the university since 2001. 
On multiple occasions he has found 
and corrected errors that negatively 
affected environmental and energy 
efficiency. As a result, indoor air 
quality and energy usage were 
improved. When Hugh makes a 
decision, the comfort of the cam- 
pus and cost savings to UNLV are 
paramount.”
Orr said there is nothing more 
satisfying than knowing he has 
resolved a problem. He attributes his 
work ethic to a six-year stint in the 
Navy, where he worked as an elec-
tronics technician on a submarine. 
The experience taught him to stay on 
top of the details. 
“I had to know where I was even 
in the middle of the ocean. It’s some-
thing that’s still with me,” Orr said. 
On dry land, he continually tracks 
system problems and seeks to find 
ways to reduce energy consump-
tion. “It’s a shared responsibility 
and a lifestyle change we all need 
to take on here and in our personal 
lives,” he said.
This was the second year Orr was 
nominated for the honor and the first 
time he won. “It was neat to share 
the plaque with my two daughters,” 
said Orr. “School is their lives. This 
award shows them that even after 
school, they still need to achieve and 
work hard.” 
As for the $1,000 cash prize, he 
said his wife has already spent that.
Employees of the Year Classified Employee Stories by Grace Russell | Marketing & PR 
After 25 years of service to the university, Kathi 
Ducasse says she could write a book. “I definitely 
know where all the cobwebs are,” she said. 
She has witnessed the faculty in her college 
increase to 130 members from 70 members and 
has had 10 bosses. But the biggest change she said 
she has seen is the community’s need for teachers. 
Since 1983, she has helped organize each accredi-
tation process for the college’s programs and is 
amazed by the community’s growth. 
For Ducasse, there is no typical day. She 
spends a significant amount of time on the 
phone troubleshooting. One of her biggest 
responsibilities is administering the Praxis 
exams. That federally mandated exam ensures 
that UNLV teaching candidates are qualified to 
teach. If students do not complete the exams, the 
university could risk losing accreditation.
Ducasse has 30 years of service to the state of 
Nevada. Before coming to UNLV, she worked 
at the Division of Welfare for five years typ-
ing court reports. Wanting a job a little less 
“depressing,” she came to UNLV. “I’ve never 
left the college in 25 years — and that’s not the 
norm,” Ducasse said.
In her nominating letter, education professor 
Linda Quinn, a professor in the college of edu-
cation, praised Ducasse for her loyalty. “Kathi 
has helped produce more than 400 teachers 
each year for the Clark County School District. 
She has been administering the Praxis test six 
to eight times a year for the last 22 years, giv-
ing up her Saturdays to make sure that teach-
ers can take the tests to fulfill licensure require-
ments. You would be hard pressed to find a 
more deserving employee who has made such 
an impact on so many lives.”
So what is her secret to longevity?
“No matter what job you have, you have to 
take ownership of your position,” said Ducasse. 
“Always walk proud, serve proud, and be proud 
of UNLV because UNLV has been good to you.”
This is the second Employee of the Year honor 
for her. In 1998, she was named the first place 
Classified Employee of the Year. “To win an award 
from your peers twice in your lifetime is very excit-
ing,” she said. “You feel a real sense of accomplish-
ment and that you are the best that you can be.” 
Kathi Ducasse
2nd place, President’s Classified Employee of 
the Year: $750 and a plaque
Program officer, College of Education
25 years at UNLV; plans to retire in February
Unwinds by going on cruises, where she finds 
freedom and no stress.
The way David Hoffman sees it, 
UNLV is just one big backyard. 
For 28 years, Hoffman has main-
tained the campus’s irrigation sys-
tems, helping to keep the grounds 
healthy. It takes a lot of watering 
and dedication to keep the campus 
attractive and enjoyable for the entire 
community. 
“Water is the source of life,” 
Hoffman said. “Without watering, 
our campus would be a dustbowl.” 
While keeping the campus green 
is his priority, Hoffman is also 
mindful of the city’s water restric-
tions. Facilities supervisor Sandra 
Obenour-Dowd praised Hoffman 
for his conservation efforts. “David 
works closely with the Water 
Authority to make sure that we 
don’t waste water and we stay 
within their guidelines. With a cam-
pus this size, it is amazing that he 
has been able to do this.”
Obenour-Dowd was also 
impressed with his commitment to 
the beautification of UNLV. “David 
has watched this university grow 
and has grown right along with it. 
This campus is his pride and joy. He 
wants us to look good for the com-
munity,” she said.
Hoffman said he is especially 
proud of the academic mall. “People 
come here from different places and 
have the perception that it should 
be grassy at UNLV, too,” he said. 
“It makes me feel good when I see 
groups of people relaxing on the 
lawns in the mall and enjoying other 
areas of the campus.”
Hoffman was amazed that he won 
the honor. “I am one of those people 
who usually doesn’t win anything,” 
he said. “When they announced 
my name at the ceremony, I looked 
around to see if there was another 
David Hoffman in the crowd.”
Hoffman didn’t plan to work for 
the university for 28 years and doesn’t 
remember where the time went. For 
longevity, he says you have to be self-
motivated. He enjoys UNLV’s friendly 
atmosphere and likes coming to what 
he calls “an oasis in the middle of the 
city” every day. 
At home, Hoffman admits, he 
is not as attentive to his own yard. 
But for maintaining a healthy lawn, 
he says that it is important to have 
proper soil condition, irrigation and, 
of course, a lot of love. If you want 
to bring plant life into your office, he 
said you would need to have access 
to plenty of sunlight. “But, plastic is 
also a good option.”
Hugh “Buddy” Orr
President’s Classified Employee of 
the Year: $1,000 prize, a one-year 
parking permit, and a plaque
Energy management systems 
supervisor, administrative services
9 years at UNLV
This astronomy buff looks for dark 
skies to observe planets.
David Hoffman
3rd place, President’s Classified 
Employee of the Year: $500 and 
a plaque
Grounds supervisor, facilities 
management
28 years at UNLV
This outdoorsman finds solitude 
in nature and scenery.
Orr Keeps Campus 
Comfortable
Grass is Greener 
Thanks to Hoffman
Twice is Nice for 
Education Program Officer
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By Shane Bevell | Marketing & PR 
On the wall of Heather Allison’s 
office is a quote from Thomas 
Jefferson: “Whenever you do a 
thing, act as if the whole world 
were watching.” 
She said the quote reminds her 
that everything she does as an aca-
demic advisor affects other programs 
and other people at the university. 
That attitude recently paid off for 
Allison. As it turns out, someone 
on campus was watching and mak-
ing note of her dedication and hard 
work. As a result, she was named 
the 2007 Professional Employee of 
the Year.
High Praise
Paula Castillo, a program officer 
in University College, nominated 
Allison. The two worked together 
for four years before Allison was 
named director of advising for the 
College of Education in 1999.
“Heather has the rare ability 
to communicate well with people 
from all walks of life and profes-
sional backgrounds,” Castillo said. 
“She is friendly, accessible, dili-
gent, and fair. She is a hard worker 
and gets things done on time, 
without complaint.”
Unfortunately, not everyone 
understands what an academic 
advisor does. Most people think 
advisors simply help students pick 
classes. According to Allison, advi-
sors have three main roles: gate-
keeper, coach, and mentor. Allison 
supervises three professional advi-
sors and two graduate assistants, 
and meets with students to discuss 
academic requirements and policies 
and procedures. 
Castillo points out that Allison 
has rebuilt the reputation of the 
College of Education’s Advising 
Center. She reorganized the cen-
ter, streamlined procedures, and 
developed a training manual for 
all advisors in her college. She 
also was instrumental in the uni-
versity’s transition from a faculty 
advisor system to a system using 
professional advisors, and created 
an advising database system that 
serves as a model across campus.
Making Strides
Allison’s challenges are similar 
to what most advisors face — not 
enough advisors for students. 
The National Academic Advising 
Association (NACADA) recom-
mends a ratio of 285 students to 
every full-time advisor. While the 
ratio has improved to about 500-to-
1 in the College of Education, not 
long ago it was double that. 
The improvement is the result 
of UNLV receiving additional 
funding that allowed the 11 advis-
ing centers on campus to increase 
staff and of the hiring of Gayle 
Juneau as the executive director 
of advising last July, Allison said. 
“Even though we still report to 
our respective deans, there is now a 
more coordinated effort with goals 
beyond just keeping our heads 
above water. There is an Advising 
Council that allows advisors to 
focus on cross-campus initiatives 
such as assessment, professional 
development, research, and tech-
nology.” 
Allison has served on numer-
ous committees and currently 
sits on the College of Education 
Assessment Committee, which is 
creating a model for the college to 
evaluate student knowledge, skills, 
and dispositions. In 2005, Allison 
and Rimi Marwah, assistant direc-
tor of advising in University 
College, co-chaired the national 
NACADA conference in Las Vegas, 
which had a record-breaking atten-
dance of more than 3,400.
Employees of the Year
Professional Employee of the Year Nominees
Each year, the professional staff committee of the Faculty Senate and the presi-
dent select the Professional Employee of the Year. Nominees must have worked 
at UNLV for more than five years and demonstrate concern for the university, their 
work, and their fellow employees. Here are the others who were nominated:
• Denise Tanata Ashby — executive director, Nevada Institute for Children’s  
 Research & Policy
• Warren Cobb — director of production operation, College of Fine Arts
• Carolyn Hensley — assistant director, Wilson Advising Center
• Everett Phillips — director of budget and administration, Educational Outreach
The honeymoon phase didn’t last long for Dottie 
Shank. After only two months on the job, she was 
asked to serve on the Classified Staff Council and 
was soon elected as the chair. Shank accepted the 
position to make a difference on campus and to 
serve as a vocal advocate for classified employees. 
As council chair, she immediately set out to 
change policies to increase classified employee ben-
efits. Shank was instrumental in helping to increase 
the number of credit hours under UNLV’s grant-in-
aid program for classified staff to 18 hours. She also 
regularly gathers input from employees on campus 
issues and presents them to university officials. 
In addition to working in the environmental stud-
ies department, helping students, and serving on the 
council, Shank is working on graduate coursework.
Two years ago, the mother of nine children 
and one adopted child, was working for a large 
private corporation in California, when she got 
the feeling that she was supposed to be doing 
more. She searched for a new job and received 
five corporate job offers. But, after interviewing 
with the university, she said she knew she was 
supposed be here. 
“I realized that it was not the money that was 
important, but what I could learn and give.”
In letters nominating her for the classified 
award, she was praised for her organizational 
skills, leadership, dedication, compassion, and 
genuine connection with students. 
“I really enjoy the students. They have so much 
energy, but sometimes they don’t. Sometimes they 
come in here and fall apart,” said Shank. “If there 
is something I can do, I will. If not, the least I can 
do is listen.”
Stephanie Fincher, an environmental stud-
ies graduate student, praised Shank for the “lit-
tle touches” she adds to the department such as 
arranging socials every semester for graduating 
students. “Having completed my undergraduate 
degree in the department before Dottie came on 
board, I know how much of a difference she has 
made. We are very lucky to have her.”
Shank was on stage conducting the president’s 
classified staff employee of the year ceremony 
when she was named Rookie of the Year. 
She said the win took her by surprise. “There 
were some really great people nominated. So, I 
thought why would it be me?” 
David Hassenzahl, chair of the environmen-
tal studies department, was happy to nominate 
Shank, but doesn’t want her to receive too much 
attention. “My biggest concern is that if I support 
her nomination, others in the university will start 
to notice Dottie and try to lure her away.”
Dottie Shank
President’s Classified Rookie of the Year: $250 
and a plaque
Administrative assistant, department of environ-
mental studies
1 year at UNLV
Cooks from scratch and even penned a cooking 
column for the Imperial Valley Press.
Heather Allison
President’s Professional Employee 
of the Year: $1,000 and a plaque
Director of advising, College of 
Education
11 years at UNLV
This pool shark competes in a 
billiards league.
Rookie Gains Better 
Benefits for Staff
Good Advice Puts 
Allison on Top
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Across Campus
Business 
Students Qualify for  
Business Honor Society
This year 74 students from the col-
lege earned invitations to join Beta 
Gamma Sigma, the business honor 
society. 
While almost 300,000 students 
receive bachelor’s or master’s 
degrees in business each year, only 
about 20,000 are inducted into life-
time membership in Beta Gamma 
Sigma. Students ranking in the top 
7 percent of the junior class, top 10 
percent of the senior class, and top 
20 percent of master’s programs at 
schools accredited by the Association 
to Advance Collegiate Schools of 
Business (AACSB) International are 
eligible for this invitation.
Membership has become an inter-
national honor. With the expan-
sion of accreditation by AACSB 
International, membership is no lon-
ger limited to those who have stud-
ied in the United States or Canada. 
Students at schools around the world 
that have been accredited by AACSB 
now are eligible. Beta Gamma Sigma 
was founded as a national organiza-
tion in 1913. 
Engineering  
Risk Management Benefits  
From Student Software Project 
One UNLV department is operat-
ing a bit more smoothly as the result 
of a software product developed spe-
cifically for it by seniors in the com-
puter science program. 
Students in the newly cre-
ated Software Product Design & 
Development class developed a soft-
ware program to assist the depart-
ment of risk management & safety 
maintain records related to campus 
safety inspections. 
Their work was done under the 
supervision of computer science pro-
fessor Tom Nartker. Auralie Dade 
and George Fratus of the risk man-
agement department collaborated 
with the students, answering ques-
tions that helped the students design 
the exact software program to meet 
the department’s needs.
The capstone course was devel-
oped by Nartker, in conjunction 
with the Computer Science Advisory 
Board, to meet the industry demand 
for computer science graduates with 
software engineering expertise.
“This course provides students 
with the opportunity to incorporate 
all of their educational experience 
to build a real-world software prod-
uct,” Nartker said. 
This year’s class was given two 
objectives when designing the pro-
gram. The product had to:
• store and track the results of 
safety inspections conducted on 
campus.
• prepare reports comparing the 
inspection results in successive 
years. 
For future student projects, 
Nartker plans to solicit ideas for 
needed software products from the 
campus community. 
Fine Arts 
NCT’s 2007-08 Season Announced
Classics such as Lysistrata and 
Come Back, Little Sheba are paired 
with newer works, including 
Doubt, in the Nevada Conservatory 
Theatre’s 2007-08 season. 
The Main Stage will present:
• Amadeus by Peter Shaffer, Sept. 
21-30. This is Shaffer’s new ver-
sion of his epic play. The provoca-
tive work weaves a confrontation 
between mediocrity and genius into 
a tale of dramatic power.
• Fiddler on the Roof with music 
by Jerry Bock, lyrics by Sheldon 
Harnick, and book by Joseph Stein, 
Nov. 23-Dec. 9. Fiddler On The Roof 
has touched audiences around the 
world with its humor, warmth, and 
honesty. Variety called it, “One of the 
unforgettable stage musical creations 
of modern Broadway history.” 
• Come Back, Little Sheba by 
William Inge, Feb. 8-17. Loss plays a 
larger role than love in the marriage 
of the Delaneys. But when a spir-
ited college student, Marie, moves in 
with them, their world is shaken in 
a dazzling and heart-wrenching dis-
play of conflict and compromise.
• Lysistrata by Aristophanes, trans-
lated by Douglas Parker, April 4-20. 
Sexual politics, war, and peace com-
bine to create a bold, bawdy, and 
funny play in which the women 
decide to put an end to war by refus-
ing to sleep with any man until the 
fighting has stopped.
• Doubt by John Patrick Shanley, 
May 2-11. Set in a Bronx parochial 
school in 1964, this Pulitzer Prize- 
and Tony Award-winning play is a 
riveting exploration of paranoia and 
suspicion in the Catholic Church.
For ticket information, call the 
Performing Arts Center box office at 
ext. 5-2787.
Graduate
New Grad Student  
Orientation Set for Aug. 24 
The Graduate College will pres-
ent this year’s new Graduate Student 
Orientation at 9-11:30 a.m. Aug. 24 in 
the ballroom of the Student Union. 
The orientation will provide 
important information to ease the 
transition into graduate study at 
UNLV. Graduate College staff mem-
bers will discuss policies and proce-
dures and address issues and con-
cerns that new graduate students 
face. A question-and-answer ses-
sion will also be offered. Among the 
topics to be addressed are student 
funding opportunities, graduate 
assistantship benefits, and graduate 
student resources. 
“Orientation gives new gradu-
ate students an opportunity to meet 
other students, graduate college 
staff members, and campus lead-
ers,” said Harriet Barlow, associate 
dean for graduate student services. 
“The event is designed so that stu-
dents are able to make points of 
contact, to learn policy and proce-
dure, and to prepare to be success-
ful the first day of class.”
Immediately following the orienta-
tion, students can speak one-on-one 
with Graduate College evaluators, 
financial services administrators, and 
other staff members during an hour-
long information session. 
Graduate students should attend 
this event in addition to their depart-
mental orientations.
Graduate students can register 
for orientation at graduatecollege.
unlv.edu.
Honors  
Starkweather Named  
Interim Dean, Tanno Retires 
Leadership changes are taking 
place in the college. On July 1, biol-
ogy professor Peter Starkweather 
steps into the role of interim dean, 
replacing Dean Stephen Rosenbaum.
Associate Dean Dolores Tanno is 
retiring July 1 after three years with 
the Honors College and 15 years as a 
professor of communication studies. 
Starkweather has been associ-
ated with the Honors College since 
its inception and, as a result, brings 
both knowledge and enthusiasm to 
the job.
Rosenbaum will take a semester 
break and return to teach at UNLV 
for spring semester 2008. 
Hotel 
Alumni, Industry Leaders  
Honored at Annual Vallen Dinner
The college recently honored 
excellence in hospitality at the third 
annual Vallen Dinner of Distinction. 
The event is named for Jerry Vallen, 
the college’s founding dean. 
To recognize Vallen’s dedication 
to the industry, the college estab-
lished an endowed professorship in 
his name. Proceeds from the silent 
and live auctions held at the dinner 
go toward bringing industry leaders 
to the college. 
Dean Stuart Mann also presented 
the dean’s medal honor to Joseph 
Kane Jr., president of Wyndham 
Hotel Group. The college also hon-
ored its alumnus of the year, Scott 
Sibella ’88, who serves as president 
and CEO of the Mirage.
In addition, the event recognized 
outstanding hospitality industry 
executives, chosen by each depart-
ment within the college. Awardees 
included Peter Bernhard, chair of 
the Nevada Gaming Commission; 
Guy Fieri, host of the television show 
Guy’s Big Bite and CEO of Johnny 
Garlic’s; and David Saxe, CEO and 
owner of David Saxe Productions 
and V Theater.
International Hospitality Summit 
Serves as Capstone Course
The college hosted the Las Vegas 
International Hospitality and 
Convention Summit last month. 
The conference offered presen-
tations of academic research and 
briefings from top professionals in 
the fields of hospitality, tourism, 
You Don’t Look a Day Over 49
Al Marquez, left, and Mike Farnsworth hang banners along the academic mall in preparation for UNLV’s 50th anniversary 
celebration, which will kick off in September. For more information on the 50th, go to celebrating50.unlv.edu.
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conventions, events, food and bev-
erage, gaming, clubs, entertainment, 
and leisure services. 
It also served as a capstone class 
for UNLV students studying meet-
ings and events. They were involved 
in every aspect of the planning and 
execution of the conference. 
Law
Moot Court Students Make 
Impressive Showing in Competition
The school’s moot court program 
recently completed a successful year 
— with one team taking top hon-
ors in a nationwide competition and 
making it to the semifinalist round in 
international competition.
The students in UNLV’s moot 
court program, called the Society of 
Advocates, work under the direction 
of professors Michael Higdon and 
George Mader. 
While the program produced a 
number of victorious student teams 
during the year, two were particu-
larly noteworthy. 
First, for the third year in a row, 
the school’s client counseling team, 
which this year consisted of Elizabeth 
Naccarato and Jenny Routheaux, was 
crowned the top client counseling 
team in the United States. Coached 
by professors Jean Sternlight and 
Rebecca Scharf, the team advanced 
to the national competition in Dallas 
after taking first place at the regional 
competition. In international compe-
tition in Sydney, Australia, the duo 
advanced to the semifinals. 
In another impressive finish, the 
law school’s Students for Sexual 
and Gender Equality, in coopera-
tion with the Society of Advocates, 
organized a team to compete in 
UCLA’s annual National Sexual 
Orientation Law Moot Court com-
petition. Students Mike Friend, 
Dawn Gearhart, and Judy Cox took 
home the trophy for having written 
the best brief. They were coached 
by professor Peter Bayer and 
advanced to the semifinals, taking 
fourth place overall.
Buoyed by the success of both 
these teams, the Society of Advocates 
is in the process of planning a num-
ber of exciting activities for 2007-08. 
Libraries 
Undergraduate Awards  
Showcase Research Skills  
Three students recently received 
the 2007 Libraries’ Award for 
Undergraduate Research.
The awards, which are presented 
in partnership with the Division 
of Research and Graduate Studies, 
recognize projects that incorporate 
the use of University Libraries’ col-
lections and demonstrate sophis-
ticated information literacy skills 
on the part of the undergraduate 
researcher. 
The award review committee con-
siders the product of the research, 
but focuses on the research pro-
cess — the demonstration of library 
research skills, adept use of library 
resources, and reflection upon the 
strategies used to investigate a 
research problem.
The students who received the 
awards at a ceremony in May are: 
• Heidi Ann Manlove, 
“Hyperandrogenemia, Obesity and 
PCOS: Consequential Female Health, 
Reproductive Success and Behaviors 
from their Fetal Environment to their 
Granddaughter” (faculty sponsor: 
Peter Gray, anthropology) 
• Lisa Rios, “The Children of 
the Anasazi Working Class: A 
Biocultural Study of Child Health on 
Black Mesa, AD 900-1150” (faculty 
sponsors: Debra Martin and Jennifer 
L. Thompson, anthropology) 
• Melissa Mezger, “Student 
Attitudes about Alternative Energy 
Use at the University of Nevada, Las 
Vegas” (faculty sponsor: Timothy 
Farnham, environmental studies) 
For more information, visit www.
library.unlv.edu/award.
Liberal Arts 
Foreign Languages Keeps Pace 
with Increasing Student Interest
Faculty and staff in the depart-
ment of foreign languages are busy 
trying to meet students’ increasing 
interest in foreign languages and 
hosting an exchange program. 
Bachelor’s degrees are available 
in French studies, German studies, 
Spanish, Spanish for the professions, 
and romance languages. The depart-
ment also offers minors in classical 
studies, Chinese, French, German, 
Japanese, Italian, Spanish, and 
Spanish for the professions. 
At the graduate level, the depart-
ment offers a master’s degree in 
Hispanic studies and a graduate cer-
tificate in Spanish translation. 
In February, the department hosted 
the Western U.S. selection committee 
for the prestigious 2007-08 Congress 
Bundestag Exchange Program for 
Professionals. In May, the department 
was certified as one of only five West 
Coast test centers for the certificate of 
German for the professions exam that 
was given in May.
Four faculty members, Emi 
Fujiyama of Japanese studies, Iria 
González-Liano of Spanish stud-
ies, Marie-Noëlle Olivier of French 
studies, and Daniel Villanueva of 
German studies have been selected 
to teach for the Honors College 
SAGE Academy, a summer enrich-
ment program for gifted Clark 
County high school students. 
Villanueva also was the inaugu-
ral recipient of the Honors College 
Master Teacher Award in May.
Sciences
Zhang and Team Win  
Prestigious Astronomy Award
UNLV physics and astronomy 
professor Bing Zhang is part of a 
team that recently received a pres-
tigious award from the American 
Astronomical Society.
The Swift team, a group of astro-
physicists working with NASA 
to study gamma ray bursts, was 
awarded the 2007 Rossi Prize 
from the society’s High Energy 
Astrophysics Division (HEAD). 
The team was recognized for mak-
ing major advances in the scien-
tific understanding of gamma-ray 
bursts. These include groundbreak-
ing observations to determine the 
precise location of short gamma-ray 
bursts and the discovery of enor-
mously bright X-ray flares in early 
afterglows.
HEAD promotes the advance-
ment of research and the dissemi-
nation of knowledge about high 
energy events, particles, quanta, 
relativistic gravitational fields, and 
related phenomena in the astrophys-
ical universe. It also coordinates the 
sharing of such research with other 
branches of science. 
Zhang and his collaborators have 
published numerous articles as part 
of this project, including articles in 
two of the most prestigious scien-
tific journals, Science and Nature. 
One of the Swift mission discover-
ies (short gamma ray burst after-
glow) was announced in Science 
as No. 4 on its list of top 10 break-
throughs of 2006. 
Urban Affairs
Communication Studies Hosts 
Major Teaching Conference
The department of communica-
tion studies hosted the 45th annual 
Basic Course Directors Conference, 
a national meeting of directors of 
the basic course in communica-
tion (such as Oral Communication 
and Introduction to Interpersonal 
Communication). 
More than 60 directors from 
schools across the U.S. attended the 
meeting. The conference featured 
round-table discussions on current 
teaching issues, including new peda-
gogical approaches in delivering the 
basic course, administrative innova-
tions, developing panels and papers 
for national conventions, and issues 
facing administrators and instruc-
tors, such as plagiarism, technology 
in the classroom, and attendance. 
Department chair Tom Burkholder 
served as the conference host. Basic 
course director Joseph Valenzano 
and graduate students Nora Cooper 
and Desiree Cartmill assisted with 
the on-site management. 
“The conference was a resounding 
success because it brought together 
over 60 directors of the basic course 
who confront many of the same chal-
lenges in their own universities,” 
Valenzano said. “One idea in par-
ticular resonated very well: allow-
ing students to opt out of a tradi-
tional speech to record a book for the 
national lending library for the blind. 
It was this type of exchange that 




Have you been wondering about those pipes snaking through campus? They 
are part of a Clark County Water Reclamation District cross-town intercep-
tor rehabilitation project, which will re-line a 60-inch sewer pipeline that runs 
through campus. The project will ensure the sewer pipe remains functional 
for many years to come for Clark County residents. The actual work, which is 
scheduled to be completed by Aug. 15, involves inserting a sleeve into the 
pipe to repair damaged joints and improper penetrations. For more informa-
tion, contact Tim Lockett at ext. 5-2805 or Charles White at ext. 5-0971.
Page  | Inside UNLV
Spotlight On Accomplishments Submit Your News E-mail entries to inside.unlv.edu. Items should be no more than 100 words.
> Gregory A. 
Borchard (Journalism 
and Media Studies) 
wrote an article, “The 
New York Tribune and 
the 1844 Election: 
Horace Greeley, 
Gangs and the Wise 
Men of Gotham,” which appeared in the 
spring issue of Journalism History.
> Helen Neill and David M. 
Hassenzahl (Environmental Studies) 
and Djeto Assane (Economics) pub-
lished “Estimating the Effect of Air 
Quality: Spatial versus Traditional 
Hedonic Price Models” in the Southern 
Economics Journal.
> Leora Baron-Nixon (Teaching & 
Learning Center) is the author of 
Connecting Non Full-time Faculty to 
Institutional Mission, a book published in 
hard and soft cover by Stylus Publishers 
in January.
> Cynthia Canty (Dental Medicine) 
was named a classified employee of the 
month in the administrative category for 
May. She began her career at the univer-
sity five years ago in facilities mainte-
nance. She moved to the dental school 
three and a half years ago. An admin-
istrative assistant II, she works at the 
school’s Enterprise Dental Clinic where 
she schedules appointments, checks 
patients in and out, and acts as cashier, 
among other duties. 
> James Cizdziel (Harry Reid Center) 
published a paper in Analytical 
and Bioanalytical Chemistry titled 
“Determination of Lead in Blood by 
Laser Ablation ICP-TOF-MS Analysis of 
Blood Spotted and Dried on Filter Paper: 
a Feasibility Study.” 
> Ed Hoag (Architecture) has had a 
watercolor accepted into this year’s 
Western Federation of Watercolor 
Societies Annual Juried Show. The exhibi-
tion will be held this summer in Denver. 
He also is this year’s featured artist for the 
New Horizons Art Show and Auction in 
Las Vegas. He is finishing his second year 
as president of the Nevada Watercolor 
Society and is a signature member of the 
Nevada Watercolor Society and the Texas 
Watercolor Society.
> Sherry Early (Campus Life) recently 
received the Outstanding Dedication 
to Professional Service Award from 
the Standing Committee for Graduate 
Students and New Professionals.
> Lawrence R. Walker (Life Sciences) 
is co-editor of Linking Restoration and 
Ecological Succession, which was pub-
lished by Springer, and co-author of 
Environmental Disasters, Natural Recovery 
and Human Responses, which was pub-
lished by Cambridge University Press. 
The first book integrates practical infor-
mation from restoration projects with 
the latest developments in successional 
theory, recognizing that recovery of dam-
aged ecosystems is most effective when 
concepts about species replacements are 
used. The second book summarizes how 
increasingly frequent natural disturbances 
disrupt humans and how we can learn 
from natural recovery processes to deal 
with ever more devastating disasters.
> Jarrell Siler 
(Custodial Services) 
was named classi-
fied employee of the 
month in the custo-
dial category for May. 
A custodial worker II, 
he works the grave-
yard shift. He has worked at UNLV for 
three and a half years. 
> Alfredo Fernandez-Gonzalez 
(Architecture) was awarded the 2006-07 
Alex G. and Faye Spanos Distinguished 
Teaching Award.
> Rainier Spencer (Anthropology & 
Ethnic Studies) was a featured guest 
on the KNPR radio program, “State of 
Nevada,” on April 17.
> Josh Harraman (Student Involvement 
and Activities) and Nicole Long 
(Multicultural Programs) placed second 
in the Association of College Personnel 
Administrators/National Association of 
Student Personnel Administrators Case 
Study Competition in the new profes-
sional division.
> Marion Ledwig (Philosophy) was 
an invited speaker at the Rationality 
in Drama and Fiction workshop at  
University College London in May. 
She gave a talk on “Rational Emotional 
Responses to Art.”
> William J. Smith Jr. (Environmental 
Studies) organized several sessions 
and delivered a number of papers at 
the annual meeting of the American 
Association of Geographers. He also sup-
ported participation by master’s student 
Jason Barangan and doctoral candidate 
Carole Rollins, both of whom presented 
papers and chaired sessions.
> Brian Willess (University Programs) 
attended the National Orientation 
Directors Association Region 2 & 3 
Conference in February. There he co-
presented, “Direct Your Leaders in 
the Right Direction” with Liora Kian 
Gutierrez of the University of California, 
San Diego. Their presentation won 
the Best in Show award and will be 
presented again at the organization’s 
national conference in October.
> Robert Ackerman (Educational 
Leadership) edited the book The Mid-
Level Manager in Student Affairs: Strategies 
for Success, which was published recently 
by the National Association of Student 
Personnel Administrators. The book 
includes a chapter he authored titled 
“From the Corporate World to the 
Campus: Applying Lessons Learned 
Elsewhere.”
> Catherine Moorhead (Sociology) 
was named a classified employee of the 
month in the administrative category 
for May. She began here more than eight 
years ago in the office of the vice presi-
dent for administration and moved to 
the department of sociology nearly six 
years ago. An administrative assistant 
III, she performs a variety of tasks for 
the faculty and works with the depart-
ment’s students.
> Christine Wiatrowski (Libraries) was 
a co-presenter at the American Libraries 
Association mid-winter meeting in Seattle. 
The topic of the forum was “Collecting 
Electronic Resources Use Data: Outsource 
or In-House?” Due to the explosive 
growth and demand for electronic prod-
ucts, libraries across the nation use statis-
tics collection as a key metric for evalu-
ation and analysis. At the meeting, she 
outlined UNLV Libraries’ cost-effective, 
efficient approach to statistics gathering to 
more than 100 attendees. Many audience 
members requested additional informa-
tion about UNLV’s processes. 
> Nicole Long 
(Multicultural 
Programs) was 
elected to a two-year 
term as the case study 
coordinator-elect 
for the Standing 
Committee for 
Graduate Students and New Profes- 
sionals in the Association of College 
Personnel Administrators .
> James Pollard and James Cizdziel 
(Harry Reid Center) and Krystyna Stave 
and Michelle Reid (Environmental 
Studies) published a paper in the 
Journal of Environmental Monitoring 
and Assessment titled “Selenium 
Concentrations in Water and Plant 
Tissues of a Newly Formed Arid Wetland 
in Las Vegas, Nevada.”
> Belina Moreira (Dental Medicine) was 
named classified employee of the month 
in the technical/service category for May. 
A three-year employee, she is a dental 
assistant III. She works in the school’s 
business center where she handles 
patient billing. She previously supervised 
the front office staff. 
> Stacey Hardy-Desmond (Social Work) 
was chosen president-elect of the National 
Organization of Forensic Social Work at 
the association’s 24th annual conference, 
which was held in Las Vegas in April. A 
strong advocate of social worker-lawyer 
partnerships, she served on the associa-
tion’s conference planning committee and 
is eager to assume leadership in 2008. As 
president, she plans to promote the field 
and establish UNLV’s position as the pre-
mier site for forensic social work research, 
education, and training. She is the School 
of Social Work’s assistant director and a 
Boyd School of Law alumna.
on campus. Second, there has to be opportunity for 
informal interaction between students, faculty, and 
staff from different racial groups. And third, student 
racial diversity must be taken advantage of in for-
mal ways; for example, professors making deliberate 
choices to take advantage of student racial diversity 
in their classes by assigning students to mixed-race 
class project groups.
First Step to be Taken: I will begin by reviewing 
climate surveys and other information that the peo-
ple who have been working hard on diversity and 
inclusion issues on campus long before my arrival 
have gathered. I also want to do some fact-finding by 
talking with people across campus and in the com-
munity to get a sense of what is happening, what is 
working, and where the greatest challenges lie. 
Creating Greater Access: One priority will be cre-
ating greater institutional access for Latina/Latino, 
black, and working-class white students, both 
in terms of academic preparedness and financial 
opportunity. We have a lot of work to do to build 
a student body that minimally reflects the racial 
demographics of the United States and ideally also 
reflects the unique diversity of Las Vegas.
Using High School Grade Point Averages as a 
Predictor of Success at College: I’m not sure what 
GPA’s represent because there is so much grade 
inflation happening today. Sometimes this infla-
tion occurs because very skilled teachers want to 
help promising students take advantage of finan-
cial aid and other higher educational opportuni-
ties. But, unfortunately, the inflation also hap-
pens because teachers are ill equipped, academi-
cally and/or emotionally, to teach students in 
high poverty schools. Above all, we can’t afford 
to have teachers who believe that some students 
cannot learn, especially if this belief is predicated 
on classism or racism.
And on Using the SAT: The SAT accurately pre-
dicts how middle-class white male students will 
do in the first year of college, period.
More Accurate Predictors: A lot of emerging 
research points to combining test scores with mea-
sures of non-cognitive variables. These could 
include how a student persists in the face of obsta-
cles or how a student responds to racism or sexism. 
Choosing a Career in Diversity: I went to college 
(at Franklin and Marshall) to study geology, but 
found it to be a very unfriendly educational envi-
ronment for women in 1980. I ended up majoring 
in economics. I had intended to pursue gradu-
ate study in economics, but at (the University of 
Massachusetts at Amherst) there was a lot of buzz 
about a particular faculty member. I decided to 
take a course with her even though it was in edu-
cation. I had never been in a multicultural class-
room prior to that time, but I tell people that when 
I walked into Dr. Sonia Nieto’s classroom, I never 
wanted to leave because it was the first time I ever 
felt academically affirmed. Needless to say, that 
course changed my life — personally and profes-
sionally. Interestingly, in 1988, Dr. Nieto’s brilliance 
was a “UMass” local secret, but now she is the 
leading expert in the world on multicultural edu-
cation. I was, obviously, quite fortunate to have her 
as my mentor in this field. 
Personal Experience: From the time I was very 
young, I understood — in a non-intellectual way 
— that something about being a girl, and later a 
woman, made me matter less to society. This early 
insight helped to shape my later consciousness 
about how other groups of people were, likewise, 
socially constructed to matter less. Fortunately, 
my mother, who is deeply committed to social 
justice, was fiercely aggressive about making sure 
her children — all of us girls — were extremely 
well educated and imbued with tremendous pro-
fessional ambition.
> CLARK
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On May 31, Ed Shoben stepped 
down as dean of the College of Liberal 
Arts. Inside UNLV sat down with him 
to discuss his tenure as dean, the uni-
versity, and what’s next for him.
What has been your greatest 
achievement?
I don’t know how much is due 
to good luck, or my deanship, but 
today the college has higher qual-
ity research and faculty. We are 
on the move and people are start-
ing to take notice. We have been 
able to attract increasingly excel-
lent faculty. Our new hires are 
from the best universities and are 
already showing signs of success. 
We recently hired faculty away 
from the University of Maryland, 
the University of Notre Dame, and 
Harvard. It is a tribute to our cur-
rent faculty who recruited them.
What has been your biggest chal-
lenge in getting the college where it 
is today?
The College of Liberal Arts is a 
big college. It’s been a challenge to 
encourage all of the departments and 
colleges to be as good as they can be. 
At the moment, none of our depart-
ments are in the top 100 in terms of 
the national departmental rankings. 
But we have laid the groundwork to 
move up, and we have some depart-
ments that are going to crack that top 
100-barrier soon.
What do you feel UNLV needs to 
become a major research university?
Hard work, wisdom, and will. 
Faculty members have to be encour-
aged to do things they don’t cur-
rently perceive as their interests, 
such as writing research grants. 
Additionally, we have to have the 
wisdom to hire well and be patient. 
If the pool of people for a particu-
lar position isn’t exciting, then we 
should wait until we find people 
we are excited about — people who 
in six years are going to be on the 
verge of having national reputa-
tions, and in 12 years probably will 
have earned those reputations.
What do you want people to know 
about the college?
At a non-research university most 
of the time the teachers are convey-
ors of knowledge, not creators. If 
you come here, a research univer-
sity, professors are not only convey-
ers, but also creators of knowledge 
in their fields. Students will engage 
with professors who are actually 
working, thinking, and showing 
them how to approach problems. 
What’s next for you?
In the fall, I’ll return as professor 
of psychology. I must admit that I am 
a little anxious about that. I haven’t 
taught it in a long time. Someone 
said to me, “You haven’t ridden a 
bike in a long time either.” I am not 
sure it’s the same. But, I’ll have a lit-
tle time to practice this summer. 
Any words of wisdom for the new 
dean?
Know who you are, what you 
value, and don’t try to be someone 
you are not.
Ed Shoben: Dean of the College 
of Liberal Arts
Time at UNLV: 3 years
Ed Shoben says people are starting to take notice of the university’s 
College of Liberal Arts.
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Shoben Returns to Classroom 
Former Liberal Arts Dean 
Proud of Faculty Hires 
The sports chapter deals with a variety of top-
ics, including Title IX, and does not avoid the 
Tarkanian/Maxson feud. That messy juncture 
involved President Robert Maxson orchestrating 
the departure of basketball coach Jerry Tarkanian, 
only to eventually resign from the presidency in the 
wake of those actions. 
“I don’t take sides. I articulate what each man 
was fighting for,” Moehring said, adding that 
both Maxson and one-time athletic director Brad 
Rothermel read the chapter before the book went 
to press.
Past University Leaders
A second recurring theme in the book is the 
important role university leaders played in the 
development of the campus. Each president and 
some early campus leaders who had different titles 
was given his — or her — own chapter. 
“Leadership has been crucial to the develop-
ment of the university. Every leader at some point 
has done something to move us up,” Moehring 
said. “We have not had a bad leader.” 
Mentioning some of the leaders and their 
accomplishments, Moehring said:
• William Carlson, dean of what was then 
the Southern Nevada Regional Division of the 
University of Nevada, used a savvy tactic to per-
suade the regents to allow the school to begin 
awarding bachelor’s degrees independent of UNR. 
He suggested that the first such degree be awarded 
in 1964 to commemorate Nevada’s centennial. The 
regents gave their stamp of approval. 
• President Roman J. Zorn has traditionally 
been underrated. “Jay was very low key, but he 
did all sorts of good things.” One of his legacies 
was getting the county to realign the yet-to-be 
built Swenson Avenue so that it wouldn’t bisect 
the growing campus. 
• President Donald Baepler convinced the 
regents in 1969 to change Nevada Southern’s 
name to the University of Nevada, Las Vegas. He 
also built White Hall and the McDermott Physical 
Education Complex. 
• President Leonard “Pat” Goodall moved 
fundraising forward by establishing the UNLV 
Foundation. The Thomas & Mack Center and 
Beam Hall also were built during his tenure. He 
eventually was undone when he was drawn into 
a nasty code fight. The regents had enacted sub-
stantial changes to the code, such as allowing a 
president to order any faculty member to undergo 
a psychiatric evaluation. The faculty fought the 
changes, many of which were soon repealed. 
• President Robert Maxson took fundraising 
to new heights, bringing in millions of dollars. He 
strengthened the Honors program and bolstered sci-
ence programs. He also oversaw the construction of 
the Beam Engineering Complex, what is now called 
the Harter Classroom Building Complex, and some 
residence halls. 
• Kenny Guinn, interim president, “did a lot 
in the year he was here,” including implement-
ing a business management system and seeing 
to a number of budgetary issues. What Guinn 
learned here paid off for UNLV once he was gov-
ernor, said Moehring, noting that Guinn saw to it 
that taxes were raised, providing more money for 
higher education. 
• President Carol Harter built the Lied Library, 
launched the law and dental schools, expanded 
UNLV to new locations such as Shadow Lane, and 
raised millions of dollars. “She got us on the verge 
of becoming a major research university.” 
Current Leadership
President David Ashley, who arrived on the 
scene after the book was completed, now serves 
as its epilogue. 
“Ashley is a good candidate for making us a major 
research university,” Moehring said. “He’s been an 
engineer at big places — Berkeley, MIT, Ohio State. 
He understands how to get lots of federal dollars and 
how to build a faculty that can attract big grants.
“He knows how the game is played at big places.” 
> HISTORY
Continued from Page 
In 1967, students hung then-Gov. Paul Laxalt in 
effigy after he told a reporter that the budget 
he was proposing would not include funding for 
growth on the Las Vegas campus.
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To keep his perspective in a busy 
career, Paul Jarley heads to the 
ballpark. The incoming College of 
Business dean and his 7-year-old son 
trek to a few major league fields each 
year. The periodic trips give him a 
chance to take stock in the fact that 
“life is good.” 
Jarley, currently associate senior 
dean in the University of Kentucky’s 
Gatton College of Business and 
Economics, spoke with Inside UNLV
about the approach he’ll take to 
managing his team of faculty and 
staff here.
Three Challenges: There is great 
competition for human resources in 
academia today but if you cannot 
put the resources together to attract 
and retain high-quality intellectual 
capital, you have lost the battle.
Finding the proper focus that will 
differentiate the college and its grad-
uates is another challenge. We must 
attract a set of people and develop 
programs that stand out in the 
crowded global marketplace for edu-
cation. We cannot be everything to 
everybody. Las Vegas is a unique city 
with unique opportunities, and capi-
talizing on the defining characteris-
tics of the city must be a key compo-
nent of our differentiation strategy.
Finally, let me mention maintain-
ing momentum. Achieving our aspi-
rations requires that we embrace 
change and move quickly to capi-
talize on opportunities. The costs of 
this are known and immediate, while 
the benefits are in the future and, as 
a result, more uncertain. Keeping 
people focused and upbeat while we 
lay the foundation is a challenge all 
leaders face.
Making the College Better: If you 
think I’m the difference between 
the institution muddling along and 
achieving greatness, you’re wrong. 
Making any institution better is a 
team effort. The dean doesn’t do 
any of the research or teach any of 
the courses. The dean must be a 
facilitator and an effective steward 
of resources. 
Why UNLV?: The school, like the 
city, is seen as a place on the rise 
with great promise. I’d much rather 
help shape opportunities for growth 
than manage decline. The business 
community is very eager to help 
elevate the college and university, 
which is an important asset for a 
business school dean.
His Biggest Strength: This is a dan-
gerous question. Research suggests 
that people’s self-image is pretty 
different from how others perceive 
them and that the latter is more pre-
dictive of their success. I’d like to 
think that my biggest strength is my 
direct and honest approach to issues. 
I believe in having credible goals and 
being open with people about both 
the opportunities and challenges that 
we face.
First Days on Campus: I plan to ask 
a lot of questions — that’s what 
new people do. One of the advan-
tages of bringing in someone from 
the outside is the fresh look they 
provide. They question assump-
tions, are less committed to the sta-
tus quo, and bring with them the 
experiences of other institutions. 
All of this is wasted, though, if 
they don’t listen to what they are 
being told.
Prepared to be Dean: I bring a wide 
array of administrative experiences 
to the dean’s position. Over my 10 
years in administration, I have been 
a department chair, center director, 
and associate dean. This has exposed 
me to the entire gamut of activities 
that go on within a large college. 
Vision for the Future: I want the col-
lege to be a place known for inno-
vation and excellence in research 
and teaching; a destination of choice 
for people with high aspirations; a 
place with strong links to the busi-
ness community; and a place where 
everyone is actively involved in the 
life of the college.
New Business Dean Steps Up to the Plate
Jarley Predicts Success 
for College Team Effort
Paul Jarley, new dean of the Business College, says the college is seen as a place with great promise.
State of the Union
Workers buckle down as construction of the second phase of the new Student Union nears com-
pletion. Set to open to the public July 23, the new section of the union will feature a 10,000-
square-foot ballroom. Also located in the new area will be the information desk, the Student 
Involvement Center, Jamba Juice, the Quick Zone convenience store, and a game room. 
Paul Jarley
Dean, College of Business
Education
• Ph.D., Industrial Relations, University of Wisconsin-Madison
• Master of Public Policy, University of Michigan
• B.A., Economics, University of Michigan
Family 
He and his wife, Teri, have three children, Amanda, Margaret, 
and Tyler.
Outside the office
Loves a sunny afternoon at the ballpark — his favorite team is 
the Detroit Tigers — and typically runs 20-30 miles a week.
